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Let Your Dreams Take Flight 

Discover Your Graduate Attributes Persona         



2 

At DkIT our careers research has shown that employability and graduate attributes 
go hand-in-hand together. They are also the abilities employers deem necessary 
for today’s knowledge workers and graduate success.  

Our PCs Graduate Attribute & Mindsets Framework emphasises practical,      
collaboration, communication, and confidence skills as well as positive, adaptive 
and resilient mindsets. We advocate for ‘Practical Graduates Bringing Solutions to 
a Complex World’’. 

Graduate Attributes & Employability Today’s job markets requires fast moving,     
innovative, and often transformative working mindsets and that is why developing 
graduate attributes is important. To grow your awareness of graduate attributes and 
employability, we would like you to work with the graduate attributes listed in this 
workbook to tell us more about the attributes you excel at or connect with. You may 
like to think about the findings in terms of Graduate Attribute Personas— to focus 
on attribute strengths or weaknesses. You may use the findings to form an action 
plan of activities to grow stronger in self-study time, pre-placement, at a     Careers 
Guidance workshop, or when availing of a one-to-one with a Careers Guidance 
Counsellor.  

At DkIT we are here to help you focus on achieving your ambition. We look forward 
to working with you on this activity to facilitate your graduate journey and job     
market success! 

 

 

  Catherine Staunton                                                                  
Head of Careers & Employability Services 

 

Careers & Employability Advisors and Researchers  

Anthony Murray & Dr Michelle Cowley-Cunningham 

Welcome to Graduate Attribute  Personas! 
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Instructions for Use 

 

Step-by-Step Instructions:  

1. On the following two pages simply Rank from 0-10 how much you think 
you excel at or connect with a graduate attribute listed.  

2. *You may refer to the Appendix providing descriptors of the attributes listed 
on Pages 8-11. 

3. Total the scores and record them in each of the 4 Sub Total Boxes. 

4. Next total the overall score by adding the four sub totals and record your 
overall score in the Overall Total Box. 

5. First, choose your Top 2 Sub Total Scores of the four and see what the 
matching two colours say about your PCs Framework Graduate Persona 
on Page 6. 

6. Second, take your Overall Total Score and discover your graduate        
attributes mastery level on Page 7.  

• These combinations and total scores will tell us more about your        
Graduate Attribute Personas and mastery. You may like to think about 
them in terms of combinations of strengths or weaker areas for               
employability development regarding graduate attributes.  

• We advocate that you draw on this activity to create an Action Plan of    
activities in self-study time, at a Careers Guidance workshop, or at one-to-
one meetings with a Careers Guidance Counsellor. You may also wish to 
complete our Graduate Attributes Workbook too (contact careers@dkit.ie). 

Good Luck! 
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Practical       0__1__2__3__4__5__6__7__8__9__10 

Technically Skilled    0__1__2__3__4__5__6__7__8__9__10 

Knowledgeable     0__1__2__3__4__5__6__7__8__9__10 

Work Ready      0__1__2__3__4__5__6__7__8__9__10 

Enterprising      0__1__2__3__4__5__6__7__8__9__10  

Data Fluent      0__1__2__3__4__5__6__7__8__9__10 

Sub Total       

 

 

Communicator     0__1__2__3__4__5__6__7__8__9__10 

Public Engager     0__1__2__3__4__5__6__7__8__9__10 

Creative       0__1__2__3__4__5__6__7__8__9__10 

Digitally Fluent     0__1__2__3__4__5__6__7__8__9__10 

Emotionally Intelligent  0__1__2__3__4__5__6__7__8__9__10 

Self-Promoter     0__1__2__3__4__5__6__7__8__9__10 

Sub Total 

 

‘I am…’ or ‘I am a…’ 
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Teamworker     0__1__2__3__4__5__6__7__8__9__10 

Innovative Partner    0__1__2__3__4__5__6__7__8__9__10 

Leader       0__1__2__3__4__5__6__7__8__9__10 

Networker      0__1__2__3__4__5__6__7__8__9__10 

Socially Enterprising    0__1__2__3__4__5__6__7__8__9__10  

Operationally Savvy    0__1__2__3__4__5__6__7__8__9__10 

Collaborative        0__1__2__3__4__5__6__7__8__9__10 

Sub Total       

 

Professionally Confident  0__1__2__3__4__5__6__7__8__9__10 

Flexible & Adaptive    0__1__2__3__4__5__6__7__8__9__10 

Critical Thinker    0__1__2__3__4__5__6__7__8__9__10 

Problem Solver     0__1__2__3__4__5__6__7__8__9__10 

Lifelong Learner    0__1__2__3__4__5__6__7__8__9__10 

Resilient       0__1__2__3__4__5__6__7__8__9__10 

Confident            0__1__2__3__4__5__6__7__8__9__10 

Sub Total 

 

‘I am…’ or ‘I am a…’ 
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Top 2 Sub Totals = My Graduate Attributes Persona 

1st Score  

Sub Total 1 

2nd Score   

Sub Total 2 

 
My PCs Persona 

   I’m a...  

Confident Communicator 

   I’m a...  

Collaborative Communicator 

   I’m a...  

Practical Communicator  

   I’m a...  

Practical Collaborator 

   I’m a...  

Confident Collaborator 

   I’m...  

Confidently Practical  
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Graduate Attributes Mastery  

Sub Total 1: Sub Total 2: Sub Total 3: Sub Total 4: Overall Total: 

Sub Total 1: Sub Total 2: Sub Total 3: Sub Total 4: Overall Total: 

Your turn—Complete the Sub Totals, add and discover your        

graduate attributes mastery level! 

Example : 15 + 17 + 21 + 22 = 75  — Strong Club Player! 

Master 195-260 

Dream Job Ready  
Expert 130-194 

Graduate Job Ready  
Strong Club Player  

65-129 

Work Ready 

 

Novice 0-64 

On the Bench  

15 17 21 22  75 
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Appendix: PRACTICAL ATTRIBUTES 

GRADUATE ATTRIBUTE ‘We are PRACTICAL’ 

Attribute Descriptor 

Practical 
Learning to apply knowledge to solve real-world    

problems to critical effect for workplaces, the      

economy and wider community.   

Technically Skilled 

Possessing specialized knowledge needed 

to accomplish complex actions, tasks, or processes 

relating to computational and physical technology or 

a subject-defined diverse group of enterprises.   

Knowledgeable 
Possessing knowledge, insight, understanding      

related to one’s subject and environment.   

Work Ready 
Possessing the core skills and work-

place behaviours required by employers 

to commence duties from the get go.  

Enterprising  

Ready to apply new, innovative and resourceful   

ways  of doing or achieving on the 

job. Showing initiative, being creative or entrepre-

neurial.   

Data Fluent 
Possessing an understanding of numeracy to         

express ideas verbally, present numeric information 

in a visual language or digital capacity. 
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Appendix: COMMUNICATIVE ATTRIBUTES 

GRADUATE ATTRIBUTE ‘We are COMMUNICATIVE’  

Attribute Descriptor 

Digitally Fluent 

An aptitude to effectively interpret information, 

discover meaning, design content, construct 

knowledge, communicate and ethically 

source ideas in a digitally connected world.   

Emotionally Intelligent 

The capacity to be aware of, control, and        

express one’s emotions, and to handle           

interpersonal relationships in the working        

environment fairly and empathetically.   

Self-Promoters 
An ability to promote oneself, one’s activities, 

and achievements and value in an impactful 

and objective manner.   

Communicators 

Employees who possess the ability to express 

themselves clearly, directly, and concisely.     

Developing interpersonal and collaborative 

skills, where  graduates can convey or share 

ideas and feelings effectively.   

Public Engagers 

Employees who seek to inform, influence or           

encourage action relevant to public interest in a 

myriad of contexts including community and 

workplace.   

Creative 

The ability to imagine original solutions to 

standard problems. Creative process learning 

may relate to developing non-linear thinking 

styles, or strategies to develop insights drawing 

on the interdisciplinary workings of a group.   
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Appendix: COLLABORATIVE ATTRIBUTES 

GRADUATE ATTRIBUTE ‘We are COLLABORATIVE’  

Attribute Descriptor 

Teamworkers 
Teamworkers understand how to apply the    

principles of cooperative or coordinated         

effort to realise goals and objectives.  

Innovative Partners 

Innovative Partners have the ability to work in 

different contexts with experts from other fields 

and the ability to critically select, use and      

produce new knowledge to the advantage 

of reciprocal business objectives.   

Leaders 

Leaders manage and supervise companies,     

departments, teams and their fellow employees. 

They possess the ability to communicate well, 

motivate their team, handle and delegate        

responsibilities, and listen to feedback.  

Networkers 
Networkers understand how to reach, engage, 

and acquire professional or social contacts to  

further their careers and business prospects.  

Socially Enterprising  
Prioritising the interests of people and planet 

ahead of profit. It is based on cause-driven 

business models solving social problems. 

Operationally Savvy 
Having perception, comprehension, or shrewd-

ness especially in applying experiential 

knowledge to practical business matters.  
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Appendix: CONFIDENT ATTRIBUTES 

GRADUATE ATTRIBUTE ‘We are CONFIDENT’  

Attribute Descriptor 

Professionally          

Confident  

The ability to draw on professional knowledge, 

technical or procedural skills to organise and  

present oneself capably.  

Flexible & Adaptive 

Being adaptive and flexible, go hand-in hand in 

learning new ways to do new tasks, oftentimes 

with new or emerging technologies. Key is     

perpetual readiness to accommodate change 

and the unexpected.    

Critical Thinkers 

Critical Thinkers perceive issues or problems 

from multiple perspectives. They conceptualise, 

analyse, and synthesise information to highlight  

consistencies and inconsistencies. 

Problem Solvers 

Problem solvers derive insights 

to initiate changes to ensure growth in personal 

and work life. They create competitive solutions 

to help their businesses flourish.   

Lifelong Learning 

A willingness to proactively engage in acquiring 

new knowledge, skills and abilities, not just at 

the point of graduation, but throughout one’s 

lifetime and career.   

Resilient 

Resilience helps us survive, recover, and even 

thrive in an ever-changing working                  

environment. When we face misfortune, or  

frustration, resilience helps us bounce back.  
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